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When a child stays at home, only about one in four parents can take
paid time off to care for them.'

Nationally, more than 26 million workers cannot take a single paid sick day to recover
from their own illness, let alone care for a sick child or one whose school or childcare
center has closed.? When there are childcare interruptions, parents and caregivers are
often forced to choose between their job and their pay or sending a sick child to school.
The need for paid sick days has become particularly clear during the COVID-19
pandemic, as parents have faced an increasing number of childcare interruptions,
including school and childcare closures and quarantines.

Fourteen states and over a dozen cities and counties have adopted
laws that give workers the right to earn paid sick days.?

Parents and caregivers in Arizona, California,

Colorado, Connecticut, Maryland, Massachusetts, There are 36 states without
New Jersey, New Mexico, New York, Oregon, paid sick days laws to allow
Rhode Island, Vermont, Washington and the
District of Columbia can take paid time off work to
recover from their own illness, care for a sick child or,
in some cases, stay home with a child whose school
or childcare center has closed.

parents paid time off to care
for their children when their
usual childcare is interrupted.

Parents need a national paid sick days standard. The pandemic has
made that clearer than ever.

Millions of parents, including more than 65 million women, left the workforce in 2020
due to a greater demand for caregiving during a wave of school, childcare and summer
program closures.* As the coronavirus pandemic continues, a return to classroom
learning and in-person programming presents the risk of future closures, quarantines or
other interruptions to childcare arrangements. Additionally, as more students pass the
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Percentage of parents in
states without paid sick leave
laws who were able to take

paid time off to care for a
child who needed to stay

home.®

Alabama 23%
Alaska 28%
Arkansas 13%
Delaware 28%
Florida 18%
Georgia 18%
Hawaii 39%
Idaho 34%
Illinois 20%
Indiana 21%
lowa 36%
Kansas 32%
Kentucky 36%
Louisiana 29%
Maine 32%
Michigan 18%
Minnesota 37%
Mississippi 14%
Missouri 27%
Montana 29%
Nebraska 33%
Nevada 22%
New Hampshire 33%
N. Carolina 24%
N. Dakota 29%
Tennessee 27%
Texas 18%
Utah 26%
Virginia 31%
W. Virginia 31%
Wisconsin 30%
Wyoming 21%

age threshold to be vaccinated, parents will need to take
time off to escort them and care for their recovery from
symptoms.

In 2020, the Families First Coronavirus Response Act
(FFCRA) extended paid sick days and paid family and
medical leave to more than 80 million people in the first
national leave standard of its kind. FFCRA's emergency
leave kept people safe and led to 15,000 fewer
coronavirus cases per day.® These results are desperately
needed right now as children head back to school amidst
outbreaks of the Delta variant of COVID-19 and rising
cases among children. While the FFCRA expired in
December 2020, it represented the first national paid sick
days and paid family and medical leave policy in the
United States, and demonstrated the potential of a
permanent, national program.’

Public policies like the Healthy Families Act (S.
1195/H.R. 2465) would allow workers to earn seven paid
sick days to use to recover from illness, access preventive
care or care for a sick family member. Workers at places
of employment with fewer than 15 employees would earn
seven unpaid, job-protected sick days. At the federal
level, it is estimated that a proposed paid sick days law
would expand access to more than 90 percent of the
private sector workforce.® This would enable millions of
additional workers to earn paid sick time, and millions of
parents to be able to take time off work to care for their
children when childcare arrangements are interrupted.

Learn more and take action at
PaidSickDays.org
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http://www.paidsickdays.org/
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workplace, reproductive health and rights, access to quality, affordable health care and policies that help all people meet the dual
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