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Native Americans were the original stewards of the land that now makes up the United 

States. However hundreds of years of settler colonialism, genocide, and forced 

migrations, as well as continuing threats to tribal sovereignty, have led to Native 

communities grappling every day with the tangible consequences of sexism and white 

supremacy in the United States and how our country systematically devalues women of 

color and their labor. But Native people are still here, resilient, and creating solutions 

through community.  

Today, Native American women in the United States are typically paid just 55 cents for 

every dollar paid to white, non-Hispanic men.1 Even when looking just at people 

working full time, year-round, Native women are still only paid 59 cents for every dollar 

paid to white, non-Hispanic men — but that figure does not include the more than 40 

percent of Native women who held part-time or short-term jobs in 2022.2  

The wages of Native women are driven down by a number of factors that they are likely 

to encounter in the workplace and labor market, including gender and racial 

discrimination, workplace harassment, job segregation and a lack of workplace policies 

that support family caregiving, which is still most often performed by women.3 Overall, 

women are typically paid 78 cents for 

every dollar paid to men.4  

Across Tribes, Wage Gaps Undermine 

Native Women’s Economic Security. 

 Native women in every tribe for which 

data is available experience large 

wage gaps compared to what white, 

non-Hispanic men were typically paid 

in 2022. It is important to note that 

measuring Native identity is a 

complex, nuanced effort that should 

be informed by Native advocates and 

scholars who are the experts and 

leaders on these issues.  

Improving Data for Native Women 
Women members of the 574 federally-recognized 

tribes and more than 200 unrecognized tribes in the 

United States have diverse economic experiences and 

share common challenges in the United States. But 

lack of data investment means it is difficult to reliably 

estimate wage gaps for most tribes. Federal agencies 

should prioritize partnering with tribal governments, 

Native experts and Native communities to develop 

better data about Native women's economic 

experiences in ways that respect tribal sovereignty. 
Measures of Native people as a racial group, which 

relies on self-reporting and connection to community, 

differ from legal definitions of tribal enrollment for a 

range of reasons including recognition of tribes by the 

U.S. government, enrollment rules specific to different 

tribes and more. (See National Congress of American 

Indians, "Data Disaggregation.") 

https://return2heart.org/
https://civilrights.org/blog/why-collecting-disaggregated-data-for-native-communities-matters/
https://civilrights.org/blog/why-collecting-disaggregated-data-for-native-communities-matters/


 

NATIONAL PARTNERSHIP FOR WOMEN & FAMILIES AND RETURN TO THE HEART FOUNDATION  |  FACT SHEET  |  NATIVE WOMEN AND THE WAGE GAP  
         2 

 Across these tribes, Yup'ik women experience the largest gaps – typically paid more 

than $30,000 less per year than white, non-Hispanic men. And even the smallest gap 

is still sizable at $16,342, for Alaskan Athabaskan women. 

 

Women's Median Earnings and Wage Gap by Tribe 

Tribe Median Earnings Wage Gap Cents on the Dollar 

Alaskan Athabaskan $34,527 $16,342 $0.68 

Aleut $27,632 $23,237 $0.54 

Inupiat $33,912 $16,957 $0.67 

Yup'ik $21,195 $29,674 $0.42 

Tlingit-Haida $34,000 $16,869 $0.67 

Other Alaska Native $23,315 $27,554 $0.46 

Apache $25,900 $24,969 $0.51 

Blackfoot $23,800 $27,069 $0.47 

Cherokee $27,554 $23,315 $0.54 

Cheyenne $24,316 $26,553 $0.48 

Chickasaw $31,793 $19,076 $0.62 

Chippewa $25,895 $24,974 $0.51 

Choctaw $28,000 $22,869 $0.55 

Comanche $25,000 $25,869 $0.49 

Creek $29,132 $21,737 $0.57 

Crow $26,526 $24,343 $0.52 

Iroquois $30,505 $20,364 $0.60 

Lumbee $28,614 $22,255 $0.56 

Navajo (Diné) $26,167 $24,702 $0.51 

Pima $27,632 $23,237 $0.54 

Potawatomie $31,290 $19,579 $0.62 

Pueblo $27,214 $23,655 $0.53 

Pueblo - Hopi $29,132 $21,737 $0.57 

Puget Sound Salish $32,045 $18,824 $0.63 

Sioux $23,874 $26,995 $0.47 

Tohono O'Odham $22,043 $28,826 $0.43 

Yaqui $28,000 $22,869 $0.55 

Mexican American Indian* $23,315 $27,554 $0.46 

South American Indian* $26,494 $24,375 $0.52 
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American Indian, tribe not elsewhere 

classified 

$26,195 $24,674 $0.51 

American Indian, tribe not specified $25,000 $25,869 $0.49 

All other specified American Indian 

tribe combinations 

$26,494 $24,375 $0.52 

American Indian and Alaska Native, 

tribe not elsewhere classified 

$25,753 $25,116 $0.51 

American Indian and Alaska Native, not 

specified 

$24,375 $26,494 $0.48 

* Disaggregated data for specific Indigenous tribes of Central and South America is not available. 

Source: Author's calculations using 2017-2021 American Community Survey 5-Year Estimates via IPUMS. 

Figures are for American Indian and Alaska Native women aged 16 and older with earnings in the prior 

year, including AI/AN women who reported more than one race and/or Hispanic or Latina ethnicity. These 

numbers are not comparable to the overall wage gaps of 55 cents for all American Indian and Alaska 

Native women and 59 cents for American Indian and Alaska Native women working full-time year round, 

as those calculations look at those who identify as American Indian and Alaska Native alone. Tribal wage 

gap is calculated based on national median earnings for white, non-Hispanic men, about $50,869 in this 

time period. 

How Does the Wage Gap Harm Native Women? 

Overall, median wages for Native women in the United States are $30,584 per year, 

compared to median wages of $55,859 annually for white, non-Hispanic men. This 

amounts to a difference of $25,275 each year.5 These lost wages mean Native women 

have less money to support themselves and their families, save and invest for the future, 

and spend on goods and services. Families, businesses and the economy suffer as a 

result.   

If the wage gap were eliminated for just one year, on average, a Native woman would 

have enough money for approximately: 

 More than 28 more months of child care;6 

 Five semesters (nearly three years) of tuition and fees for a four-year public 

university, or the full cost of tuition and fees for a two-year college;7 

 More than 15 additional months of premiums for employer-based health insurance;8 

 More than 32 months (140 weeks) of food for her family;9 

 Fourteen months of mortgage and utilities payments;10 

 More than 19 months of rent;11 or 

 Enough money to pay off the average student loan debt in about one and a half 

years.12 
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Native Women and Their Families Cannot Afford Discrimination and 

Lower Wages 

Eliminating the wage gap would provide much-needed income to Native women 

whose wages sustain their households. 

 Approximately 64 percent of Native mothers are key breadwinners for their families, 

which means their households rely heavily on their wages to make ends meet and 

get ahead.13 

 More than one in four Native family households – more than 500,000 households – 

are headed by women, and thirty percent of those households live below the poverty 

level.14 Closing the wage gap would help Native women breadwinners provide for 

their families and be more economically secure.  

The Public Overwhelmingly Supports Fair Pay Policies  

Polling ahead of the 2022 midterm elections found that economic concerns topped the 

list of issues Native women voters are worried about, including the cost of living (87 

percent) and family income and expenses (69 percent). Large shares of Native women 

are also concerned about other issues that affect economic security, health and safety, 

including gun violence (62 percent), abortion and reproductive health services (55 

percent) and affordable mental health services (54) percent). 

Native women voters overwhelmingly rate policies to address economic, health and 

safety needs as important for Congress to act on, including:  

 Comprehensive health coverage (85 percent); 

 Domestic violence prevention and services (84 percent); 

 Paid family and medical leave (83 percent); 

 Ending workplace discrimination and harassment (83 percent); 

 Preventing gun violence and mass shootings (82 percent); 

 Protecting access to contraception (81 percent); and  

 Strengthening equal pay laws (79 percent).15  

 

What We Can Do to Fight for Pay Equity for Native Women 

 

Native women and their families urgently need the following to close the wage gap and 

to ensure their economic security and opportunity: 

 Lawmakers should pass the FAMILY Act and Healthy Families Act to ensure all 

workers, regardless of job type and title, are able to take paid family and medical 

leave and paid sick days to care for their health and loved ones without losing 
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income or a job. Employers can expand paid leave policies to be more equitable by 

ensuring all employees are eligible – including those working part-time – and that 

policies are gender-neutral and use an inclusive definition of family. 

 To ensure fair pay, lawmakers must 

enact the Paycheck Fairness Act which 

would make it harder for employers to 

engage in sex-based wage discrimination 

and would institute data collection that will 

help inform future enforcement efforts. 

Employers should use wage transparency 

instead of salary history and conduct 

compensation reviews to evaluate 

noticeable disparities amongst employees in 

the same, or similar jobs.  

 Lawmakers should pass the Raise the Wage Act to eliminate the discriminatory pay 

practices that plague employed women. Employers should use a reputable online 

tool to ensure employees are paid at least a wage that meets basic needs.
16 

Increasing access to overtime pay through updated U.S. Department of Labor 

regulations will also make salaries fairer.  

 Lawmakers should enact the BE HEARD Act to expand protections against 

harassment and discrimination in the workplace. Employers should prohibit 

retaliation and discrimination for employees who choose to report workplace 

harassment. 

 Like in California, federal lawmakers should enact a Feather Alert system, an 

emergency notification system to notify the public when Indigenous people go 

missing under suspicious circumstances in real time.
17

 Native women experience 

disproportionately higher rates of abduction and violent crimes. 
18
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The National Partnership for Women & Families is a nonprofit, nonpartisan advocacy group dedicated to promoting fairness in the 

workplace, reproductive health and rights, access to quality, affordable health care and policies that help all people meet the dual 

demands of work and family. More information is available at NationalPartnership.org. 
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