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Asian American, Native Hawaiian and Pacific Islander (AANHPI) women are often held 

up as “model minorities” who overcome racism and sexism through education and hard 

work – an inaccurate stereotype rooted in white supremacy and patriarchy, especially as 

the gender wage gap still exists for these 

women. In 2023, AANHPI women were 

paid just 83 cents for every dollar paid to 

white, non-Hispanic men.1 But that 

topline number masks the diversity of 

experiences among the community.2 

Some AANHPI women are paid as little as 

50 cents for every dollar paid to white, 

non-Hispanic men.3 

Individual accomplishments cannot 

overcome systemic discrimination. 

Disparities in pay and exploitation of 

workers based on race, class, gender and 

immigration status can be traced all the 

way back to this country’s horrific past of 

enslaving Africans and their descendants; 

and colonial attempts to destroy Native 

communities. This foundation of systemic oppression laid the groundwork for a long 

history of discriminatory immigration policies—from the Page Act of 1875 and the 

Chinese Exclusion Act of 1882 to the Immigration Act of 1924 and, more recently, the 

Trump administration’s Muslim bans. 

The wages of AANHPI women are driven down by a number of current factors including 

gender and racial discrimination, workplace harassment, job segregation and the 

devaluing of jobs dominated by women and the lack of support for family caregiving, 

which is still most often performed by women.4 These structural factors can manifest for 

AANHPI women in the workplace as racist expectations of meekness, sexual 
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AANHPI Women Are Not a Monolith 

AANHPI women represent more than 50 ethnic 

subgroups speaking more than 100 languages. 

A lack of disaggregated economic data 

obscures the disparities between AANHPI sub-

groups and the unique challenges our 

communities face. This lack of information 

makes it difficult to design culturally-responsive 

policy solutions and to know where resources 

are needed. Better data can help paint a clearer 

picture of what the obstacles to economic 

justice are for AANHPI women and gender 

expansive people and inform the design of 

policy that better serves our communities. 
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objectification and the “perpetual foreigner” stereotype can result in denied promotions, 

harassment and violence, like for the women targeted in the 2021 Atlanta spa 

shootings.5 

Disaggregated data for Asian American, Native Hawaiian and Pacific Islander 

women show gender and racial wage gaps persist. 

 Among 27 select subgroups of AANHPI women, pay gaps range from 50 cents to 

116 cents for every dollar paid to white, non-Hispanic men for all women workers 

including part-time and seasonal workers.6 When comparing men and women within 

the same ethnic subgroup, there is a gender wage gap within almost every group. 

 The largest wage gaps among these groups are for Bangladeshi women (50 cents for 

every dollar paid to white, non-Hispanic men), Burmese women (53 cents) and 

Nepali women (54 cents).7 

 The largest groups of AANHPI women in the United States, based on self-reported 

ancestry or ethnicity, are Chinese, Indian, Filipino, Vietnamese and Korean.8 While the 

data don’t show a wage gap between Indian women and white, non-Hispanic men, 

Chinese, Filipina, Vietnamese and Korean women are still paid less. Chinese women 

are paid 86 cents, Filipina women 80 cents, Vietnamese women 59 cents and Korean 

women 82 cents for every dollar paid to white, non-Hispanic men.9 

 In fields where Asian American women are well represented, there are still wage 

gaps. Within management and financial occupations, Asian American women are 

paid 83 cents, an annual pay gap of $15,694; as scientists, 89 cents, an annual gap of 

$9,518; in sales, 87 cents, an annual pay gap of $9,532; and in all service occupations, 

67 cents, an annual pay gap of $15,594 compared to white, non-Hispanic men in the 

same occupations.10  

 

AANHPI Women’s Median Earnings and Wage Gap by Self-Reported Ancestry or Ethnicity 

Self-Reported Ancestry 

or Ethnicity 

Total Population in the 

United States Median Earnings Wage Gap  Cents on the Dollar 

Bangladeshi 46,699  $28,138   $27,862   $0.50  

Burmese 40,971  $29,780   $26,220   $0.53  

Nepalese 49,770  $30,000   $26,000   $0.54  

Bhutanese 4,337  $30,677   $25,323   $0.55  

Pakistani 108,545  $31,238   $24,762   $0.56  

Tongan 11,870  $33,000   $23,000   $0.59  
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Vietnamese 545,900  $33,320   $22,680   $0.60  

Samoan 29,023  $33,765   $22,235   $0.60  

Hawaiian 44,972  $34,000   $22,000   $0.61  

Mongolian 7,297  $34,000   $22,000   $0.61  

Indonesian 28,515  $35,000   $21,000   $0.63  

Thai 73,442  $35,116   $20,884   $0.63  

Kazakh 1,367  $36,000   $20,000   $0.64  

Laotian 53,075  $36,000   $20,000   $0.64  

Hmong 79,094  $36,400   $19,600   $0.65  

Guamanian/ Chamorro 20,013  $36,400   $19,600   $0.65  

Cambodian 77,822  $37,000   $19,000   $0.66  

Fijian 11,288  $40,000   $16,000   $0.71  

Malaysian 7,620  $42,769   $13,231   $0.76  

Mien 1,167  $43,000   $13,000   $0.77  

Sri Lankan 17,590  $45,000   $11,000   $0.80  

Filipino 1,004,242  $45,020   $10,980   $0.80  

Korean 425,774  $46,000   $10,000   $0.82  

Japanese 201,905  $49,980   $6,020   $0.89  

Chinese 1,211,299  $50,000   $6,000   $0.89  

Indian 1,048,120  $62,475  -$6,475  $1.12  

Taiwanese 68,929  $65,000   -$9,000  $1.16  

Sources: Author's calculations using 2019-2023 American Community Survey 5-Year Estimates via IPUMS. Figures are for 

non-Hispanic AANHPI women aged 16 and older with earnings in the prior year, including AANHPI women who 

reported more than one race. The wage gap is calculated based on national median earnings for white, non-Hispanic 

men, about $56,000 in this time period. Indian women represent those who self-selected “Asian Indian” as their race. 

AANHPI Women at the Margins Are Hurt the Most 

Eliminating the wage gap would provide much-needed income to AANHPI women 

whose wages sustain their households, many of whom have been hit hard by the 

pandemic. 
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 Forty-three percent of Asian American and Pacific Islander mothers bring in 40 

percent or more of their families’ income, which means their households rely heavily 

on their wages to make ends meet and get ahead.11   

 The poverty rate for Asian American households is 7.2 percent, and for Native 

Hawaiian and Pacific Islander households it is 13.0 percent; for female-headed 

households, these rates jump to 14.6 percent and 23.3 percent respectively. Many 

subgroups experience much higher rates of poverty.12 For example, 25 percent of 

Burmese people and 25 percent of Mongolians live in poverty.13 Women in these 

families are already struggling to pay for essentials and can’t afford to continue to be 

paid unfairly because of their gender and race.   

 More than 1 in 4 Asian Americans (27 percent) live in multigenerational households, 

compared to just 19 percent of U.S. households overall. Bhutanese people (56 

percent), Laotians (40 percent), Cambodians (42 percent) and Hmong (36 percent) 

are particularly likely to live in multigenerational families, which means family 

incomes, including women’s wages, support more people.14 

How Does the Wage Gap Harm AANHPI Women? 

In 2023, median wages for AANHPI women in the United States were an estimated 

$48,937 per year, compared to $59,132 annually for white, non-Hispanic men. This 

amounts to a difference of about $10,195 each year.15 These lost wages mean AANHPI 

women and their families have less money to support themselves and their families, 

save and invest for the future, and spend on goods and services. Families, businesses 

and the economy suffer as a result. 

For example, if the wage gap were eliminated, on average, an AANHPI woman would 

have enough money for: 

 more than 12 months of food; 16 

 almost 11 additional months of child care;17   

 one year of tuition and fees for a four-year public university, or the full cost of tuition 

and fees for a two-year community college;18   

 six months of premiums for employer-provided health insurance;19 

 more than five months of mortgage and utilities payments;20 

 seven months of rent;21 or 

 their entire student loan debt in 44 months.22 

AANHPI Women Are Demanding Change 

 AANHPI women experience workplace harassment and discrimination at high rates. 

In a survey conducted by NAPAWF, 74 percent of AANHPI women report that they 

have experienced racism or discrimination in the last year, with 17 percent reporting 
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that discrimination came at work. Almost three-quarters of AANHPI women, or 71 

percent, reported feeling stressed and/or anxious due to fear of gender and/or race-

based discrimination, harassment, or violence, with more than 1 in 20 (6 percent) 

feeling scared to return to work. 23  

 AANHPI women face exceptionally high rates of long-term unemployment, with 

almost half of Asian American women who experienced a job loss in 2020 being out 

of work for longer than six months.24 

 Asian American and Pacific Islander women want Congress to act. Ahead of the 2024 

Presidential elections, large shares of AAPI women rated the following policy 

solutions as either very important, or among the most important issues Congress can 

act on: 

o 75 percent support addressing the gender wage gap with equal pay  

o 85 percent support ensuring everyone has access to affordable health care 

o 85 percent support paid family and medical leave 

o 80 percent support making child care affordable25  

Congress Must Act 

It is past time for Congress to enact policies that promote fair pay, address workplace 

discrimination and harassment, and ensure economic security for AANHPI women and 

their families. 

o The Paycheck Fairness Act would strengthen the Equal Pay Act of 1963 and help 

eliminate the discriminatory pay practices that plague employed women. Wage 

transparency in lieu of salary history will help reduce compensation disparities 

amongst employees in the same, or similar jobs. 

o The FAMILY Act would create a national paid leave insurance program to 

provide up to 12 weeks of paid leave when a new child arrives or a serious 

personal or family medical need arises, regardless of job type and title. 

o The Healthy Families Act would allow workers to earn seven paid sick days to 

use to recover from illness, access preventive care or care for a sick family 

member.  

o The Be Heard Act would expand protections against harassment and 

discrimination in the workplace to workers who have historically been excluded 

and also gradually raise the tipped minimum wage to choose between fair pay 

and their right to a safe, respectful workplace.  

o The Connecting Caregivers to Medicare Act can help family caregivers better 

coordinate the care for their loved ones enrolled in Medicare, which is especially 

important for AANHPI women who live in multigenerational homes and provide 

care for parents. 
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o The Health Equity and Access Under the Law (HEAL) for Immigrant Families 

Act would allow immigrants to participate in health insurance programs for 

which they would be eligible but for their immigration status or length of stay. 

Many immigrants are barred from accessing publicly sponsored health insurance 

programs and must navigate a complex patchwork of care and pay out-of-

pocket, making it more difficult to obtain vital health care.  
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The National Partnership for Women & Families is a nonprofit, nonpartisan advocacy group dedicated to promoting fairness in the 

workplace, reproductive health and rights, access to quality, affordable health care and policies that help all people meet the dual 

demands of work and family. More information is available at NationalPartnership.org. 

 

National Asian Pacific American Women’s Forum is the only organization dedicated to uplifting and building power with AANHPI 

women and girls in the US. Employing a reproductive justice framework to guide their work, they use organizing, advocacy, and 

communications strategies to assert full agency over our lives, our families, and our communities. 
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