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LETTER FROM THE PRESIDENT

Dear Friends,

This was truly a year like no other. Despite tremendous obstacles, | am immensely proud of the National
Partnership's accomplishments. With the help of our supporters, partners and dedicated staff, we
mobilized to resist and to secure more wins than we imagined possible. We are more tenacious than
ever as we work to keep our values front and center in public discourse and at the forefront of public
policy. And | believe we will prevail, just as we have since opening our doors more than 46 years ago.

This was a year when the National Partnership’s work to advance quality, affordable health care for all bore fruit, helping
bring the number of people without health insurance to a historic low and laying essential groundwork to improve the
way care is delivered. And, against enormous odds, it was a year when we successfully defended the Affordable Care
Act — the greatest advance for women's health in a generation — against those determined to repeal it. Our success
meant that, for now, low-income families, pregnant women, people with pre-existing conditions and others can get the
coverage and care they need.

It was a year when we made progress toward making America's workplaces more fair and family friendly. Together with
coalition partners, we won more workers the right to earn paid sick time and access to paid family and medical leave.
We are so proud that 40 jurisdictions now have paid sick days laws in place, and the number of states and companies
providing paid family and medical leave is growing, even as more states consider innovative new laws designed to close
the gender- and race-based wage gap.

It was a year when we mobilized with our partners to defeat effort after effort to defund Planned Parenthood, while
exposing the tactics anti-abortion forces use to try to push abortion care out of reach through laws designed to shame,
pressure and punish women’s most personal decisions.

It was a year when we fought hard against policies that would punish the poor, policies that deny basic human rights to
immigrant families, and efforts to dismantle protections against sexual harassment and violence against women in school
and at work. It was a year when we worked tirelessly to build a powerful, broad-based resistance that is defeating the
bigots, misogynists and hate-mongers who simply must be stopped.

| could not be prouder of the perseverance and persistence the National Partnership for Women & Families’ community has
shown throughout this last year. Together, we have advanced our vision of a country where every person has equal opportu-
nity, all workplaces are fair and family friendly, reproductive rights are secure, and everyone has access to quality, affordable
health care and real economic security. Our leadership is needed now more than ever, and with your support, we will
continue our essential work to ensure that every person has the ability to thrive, prosper and participate fully in our society.

Debra L. Ness
President

MISSION STATEMENT

For more than 45 years, the National
Partnership for Women & Families
has fought for every major policy
advance that has helped this nation’s
women and families.

Our mission is to improve the lives

of women and families. We work to
foster a society in which workplaces are
fair and family friendly, discrimination

is a thing of the past, women'’s
reproductive health and rights are
secure, everyone has access to quality,
affordable health care and every
person has the opportunity to achieve
economic security and live with dignity.

To achieve our mission, we shape
national dialogue, influence those in
power, provide strategic counsel to
allies, drive policy change, educate
and mobilize the public, and engage
women, men, policymakers and the
media — all to advance policies and
social norms that make life better for
women and families.

Founded in 1971 as the Women's Legal
Defense Fund, the National Partnership
for Women & Families is a nonprofit,
nonpartisan 501(c)(3) organization
based in Washington, D.C.
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Expanding Access to
Paid Leave

At some point, nearly everyone will need

to take time away from work to deal with

a personal illness, or care for a sick child or
ailing loved one. But for too many people,
this can result in serious financial strain or
ruin. Our nation needs workplace policies that
reflect the realities of our lives.

WORKPLACE PROGRAM

The National Partnership works to win laws
at the federal, state and local levels and
encourage private sector initiatives that
expand access to paid family and medical
leave and guarantee all workers the right
to earn paid sick days — both essential to
the economic vitality of women, families
and our nation. The National Partnership
also vigorously defends protections that are
already in place, fighting every attempt to
undermine or erode our progress.
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Winning Paid Sick Days

OUR IMPACT

> Paid sick days laws are making a real
difference. There are now 40 paid sick
days laws in the United States — up
from just four laws five years ago. The
share of people working in the private
sector who can earn paid sick time has
increased dramatically — from 61 per-
cent in 2015 to 68 percent now. That's
nearly 79 million private sector workers
who now have access to paid sick days.
The largest jumps in access are among
lower-wage workers who did not have
access to paid sick days before.

» In 2017, Rhode Island became

the eighth U.S. state to guarantee
working people the right to earn
paid sick days. In addition, Maryland
came closer than ever to adopting

a paid sick days law, passing the bill
through the legislature only to have
the bill vetoed by the governor. In
both Maryland and Rhode Island, our
testimony, strategic insight, policy
analysis, activist engagement and
consultations with advocates helped
to advance these bills — and we'll
be back in Annapolis this January
working with advocates to win a
veto-override vote in the Maryland
state house.

» The National Partnership is playing
a key role in protecting the executive
order that guarantees paid sick days
for employees of federal government
contractors. We led the coalition that
helped secure the rule implementing
the executive order, which took effect
on January 1 and will provide 1.5
million employees of federal contrac-
tors new or expanded protections,
including nearly 600,000 who previ-
ously could not earn a single paid
sick day. While many rules have been
under attack since the 2016 election,
our stakeholder and media educa-
tion has helped to safeguard the rule
from rollback, so far.
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» More and more members of
Congress recognize the importance
of paid sick days, and the number
of sponsors of the Healthy Families
Act — the national paid sick days
bill — is at an all-time high thanks to
the National Partnership’s coalition
outreach and engagement. As of
September 2017, the proposal has
137 House and 36 Senate co-spon-
sors — an all-time high.
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million
Number of private
sector workers
who now have
access to paid
sick days.

1.5

million
Number of
employees of
federal contractors
who gained new
or expanded
protections
under the
executive order
guaranteeing
paid sick days.



WORKPLACE PROGRAM
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203

Number of
business school
professors who
signed onto a letter
supporting paid
leave as good

for business.

577%

Increase in number
of members of
Congress who are
co-sponsors of the
FAMILY Act from
2014 to 2017.

Advancing Paid Family & Medical Leave

OUR IMPACT

» In 2016, we celebrated historic firsts
as paid leave and family caregiving
needs were addressed during both
parties’ primaries and political con-
ventions. The National Partnership’s
advocacy substantially influenced the
national conversation and engaged
new stakeholders around paid leave,
resulting in the first-ever reference to
the need for a national, 12-week paid
family and medical leave program in
the Democratic Party's platform.

> As part of our work to elevate the
conversation about the need for
paid leave and to engage new allies,
the National Partnership cultivated
relationships with thought leaders

at several conservative think-tanks
who were developing new paid leave
initiatives, demonstrating that the
issue is gaining traction on both sides
of the aisle. We also drafted a letter
signed by more than 200 business
school professors — representing all
top 20 business schools — support-
ing paid leave as good for business.

» In 2016 and 2017, New York,
Washington, D.C. and Washington
State passed paid family and medical
leave laws — hard-fought victories
that will result in millions of working
families gaining paid leave. Both
Washington'’s law and New York’s law
set new policy standards, building
on the three existing paid family
leave laws to cover more people,

for longer periods of time and with
better wage replacement levels for
lower-wage workers. And in 2016
California passed a bill to increase its
paid leave wage replacement rates
to 70 percent for lower-wage workers
and 60 percent for all other workers
— a significant increase over the 55
percent that has been in place since
the program began. The National
Partnership worked to support

these state victories, which will help
millions of America’s workers.

» We continue to build unprece-
dented levels of policymaker support
for the Family And Medical Insurance
Leave (FAMILY) Act — the national
paid family and medical leave bill.
Twenty-nine senators and 141 House
members now co-sponsor the
FAMILY Act (as of September 2017), a
substantial increase from prior years.
The National Partnership leads the
coalition and plays a major role in
elevating and advancing the legisla-
tion with policymakers.

» The National Partnership’s fourth
edition of our comprehensive report,
Expecting Better: A State-By-State
Analysis of Laws That Help New
Parents, catalogued laws in all 50
states and the District of Columbia
to assess how well (or, in most cases,
how poorly) they meet the needs of
working families. The graphics we
created and the press outreach we
conducted to media in all 50 states
yielded huge results, including press
coverage across the country and
heightened attention to a working
families policy agenda as the fall
election season got underway.



Fighting for Workplace
Fairness

Women should not be paid less than men for doing similar
work. Women should not be fired or lose promotions
because they are pregnant. And women should never have
to experience sexual harassment at work. Ever.

The National Partnership promotes policies that prevent
employers from penalizing women — and all people —
because of their gender or because they are parents

or caregivers. We push to expand job opportunities for
women, promote fair pay for all workers and advocate for
vigorous enforcement of anti-discrimination laws to protect
all people from discrimination because of their sex, race,
ethnicity, religion, disability, sexual orientation, gender
identity, immigration status, age or any other personal
characteristic. We are at the forefront of efforts to block
harmful rollbacks to advances for women'’s and civil rights
— standing strong against nominees to the courts and
federal agencies whose history and policy positions are
antithetical to equality. We fight to protect initiatives that
promote fair pay and safe workplaces.




WORKPLACE PROGRAM
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Nearly
91n 10
voters

support policies that
would address pay
discrimination.

Pushing for Fair Pay & Battling Pregnancy Discrimination

OUR IMPACT

» In February, President Trump’s first
choice for Labor Secretary, fast-food
executive Andrew Puzder, withdrew

his nomination when it became clear
he did not have the support to be
confirmed by the Senate. Pressure from
women'’s, civil rights and labor groups,
domestic violence experts and others
created the opposition that prevented
his appointment. The National
Partnership was at the forefront of that
fight, expressing our outrage at his
selection within hours of his nomination,
weighing in with Congress about his
appalling anti-woman, anti-worker
record, and standing with Senators
Patty Murray and Richard Blumenthal
to detail his harmful positions just hours
before Puzder withdrew his nomination.

» Public support for fair pay measures
remains high, in part due to the
National Partnership’s work to educate
people about the gender-based wage
gap and the harm it causes to women,
families, communities and our country.
In 2016, we partnered with MTV on
Equal Pay Day activities and in 2017,
we partnered with LeanIn.Org —a
nonprofit organization working to
empower women to achieve their
ambitions — to promote solutions to
wage discrimination. Those efforts,

as well as our extensive research,

which we released in all 50 states and
the District of Columbia, helped to
underscore the urgent need for fair pay
legislation. In addition, we are working
to safeguard equal pay protections
secured during the Obama administra-
tion, leveraging our policymaker and
private sector relationships to hold the
line against rollbacks. Where rollbacks
have already occurred — for example,
the Trump administration’s “stay” of a
compensation data collection initiative
we fought for and revisiting of the
Obama-era initiative to substantially
increase people’s access to overtime
pay — we are working to hold oppo-
nents accountable for their actions
while continuing to advocate for strong
alternative policies.

» Despite decades-old legal pro-
tections, pregnancy discrimination

is real and pernicious. The National
Partnership’s efforts to expose

the challenges pregnant women
face — and to advocate for stronger
non-discrimination protections —
included publishing a new report

on Equal Employment Opportunity
Commission pregnancy discrimi-
nation charges which exposed the
reality that women in all industries,
across race and ethnicity, and in
every state, continue to experience
pregnancy discrimination in the
workplace. Our report helped state
and national coalition partners to
advocate for stronger protections for
pregnant workers.

National Partnership Vice President Vicki Shabo at a hearing on the
Working Families Flexibility Act







Advancing and
Defending Reproductive
Health and Rights

Women'’s economic security, equity and dignity are
inextricably tied to their ability to plan whether and when

to have children. Access to reproductive health care allows
women to pursue education, hold jobs, support their families
and function as equal members of society. Now more than
ever, access to this essential care is under threat.

REPRODUCTIVE HEALTH & RIGHTS PROGRAM

Barriers continue to be erected that block access to
abortion care, especially for women of color, young people,
immigrants and LGBTQ individuals. Insurance coverage for
contraception and funding for family planning services is
on the chopping block. Trusted reproductive health care
providers work under the threat of violence, harassment, or
being defunded and shut down. Science and evidence are
being ignored and subverted.

The National Partnership fights every day to defend our
hard fought gains, stave off attacks on our rights and create
a future where every person has meaningful access to the
reproductive health care they need.
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OUR IMPACT

> Across the country, politicians are
using lies about abortion to pass laws
that make it more difficult or even
impossible for women to access abor-
tion care. The National Partnership'’s
Lies into Laws campaign exposes the
tactics abortion opponents use to
push care out of reach. This year, we
partnered with advocates in Texas,
Louisiana, Kansas and Oklahoma

— the four states that rank among
the worst in the country in passing
abortion restrictions that conflict with
science and evidence — to launch
coordinated state-based campaigns
to take the Lies into Laws message

to communities most affected by
harmful abortion restrictions.

» In total, the abortion restrictions in
place in these four states affect nearly
8 million women of reproductive
age. Using innovative digital ads,
billboards, social media, public edu-
cation materials and activist mobi-
lizations, we are raising awareness
about the proliferation of abortion
restrictions that are based on lies
and misinformation and challenging
opponents every time they try to use
lies to advance dangerous policies.

» Congress and the new admin-
istration began 2017 with an

all-out assault on women'’s health by
attempting to repeal the Affordable
Care Act (ACA), decimate Medicaid,

National Partnership staff and supporters at the Women'’s March on January 21, 2017

defund Planned Parenthood and
dismantle the family planning safety
net. As a trusted leader in both

the health policy and reproductive
rights communities, the National
Partnership was uniquely positioned
to bring together a new coalition —
the Women's Health Defense Table
(WHDT) — to lead the women's
health community in the pressing
fights we face. Comprised of more
than 50 organizations, including
reproductive health, rights and justice
groups, LGBTQ and HIV/AIDS advo-
cates and health policy organizations,
the WHDT quickly brought women's
access to care to the forefront of the
national health care debate.

» The National Partnership is coordi-
nating diverse organizations to take
action in support of women's health,
driving social media campaigns,

and consistently raising the voices

of women from all communities to
demand real access to affordable,
high-quality reproductive and sexual

health care that truly meets their needs.

million
Number of
women of
reproductive
age in just four
states who

are impacted
by abortion
restrictions
based on lies.
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NATIONAL PARTNERSHIP FOR WOMEN & FAMILIES

400+

anti-abortion bills
Introduced in state
legislatures this year.

Advancing and Defending Reproductive
Health and Rights (continued)

» The National Partnership exposes
the alarming records of nominees and
appointees and the threat they pose to
women'’s health, equality and economic
security, including: conservative
ideologue Neil Gorsuch’s confir-
mation to the U.S. Supreme Court,
anti-abortion activist Charmaine Yoest's
appointment as assistant secretary of
public affairs for the Department of
Health and Human Services (HHS) and
contraception-skeptic Teresa Manning's
appointment as the HHS deputy assis-
tant secretary in charge of the nation’s

family planning program. Our powerful
reports and analyses are vital tools that
educate media, the public and policy
makers. We continue to closely monitor
the actions of anti-abortion officials and
hold them accountable for any step
they take that infringes on women's
fundamental rights by exposing their
actions and mobilizing our activist base.

» The National Partnership works to
highlight the need for science and
evidence to undergird reproductive
health care policy. Our Bad Medicine

campaign contrasts the onslaught of
state abortion restrictions that inter-
fere with the practice of medicine
and push care further out of reach
with efforts to improve the quality

of our health care system and make
care more patient-centered.

> This past year, we released two
reports in our Bad Medicine series
which look at states that are key Bad
Medicine offenders with multiple
abortion restrictions that bear no
relationship to medical standards;
undermine health care providers’
efforts to provide the highest quality,
patient-centered care; and take deci-
sion-making away from women. The
National Partnership is on the ground
in these and other states, working
with local advocates to mobilize
grassroots activists, generate media
attention for these pressing issues
and call on law and policymakers to
combat these Bad Medicine laws
and stand up for medically accurate,
patient-centered care that takes
politics out of the exam room.
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HEALTH POLICY PROGRAM
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Ensuring Women

and Families Can Get
Affordable Care

For too long, women and their families have struggled

with the high costs of health care and barriers to getting

the essential care they need. The National Partnership has
successfully pushed for historic advances that are increasing
access, expanding benefits and improving the quality of care.

The National Partnership is a leader in the work to

improve the way care is delivered, so that we can eliminate
discrimination and do much more to meet the needs of the
most vulnerable members of our society.



Defending the Affordable Care Act

OUR IMPACT

> Despite repeal efforts by the

new administration and leaders in
both chambers of Congress, the
Affordable Care Act (ACA) — the
greatest advance for women'’s health
in a generation — is still the law

of land. The National Partnership
helps lead the fight to protect this
essential law. By advocating, edu-
cating and empowering coalitions of
organizations focused on upholding
the ACA's protections, the National
Partnership ensures members of
Congress hear women's voices urg-
ing them to reject disastrous legisla-
tion that would cause more than 30

million people to lose their coverage,

make premiums skyrocket and allow
our health plans to exclude coverage
for essential services women and
families need. Against all odds,

we have successfully beaten back
multiple attempts by Congress to
repeal the ACA and we will continue
to stand up against any future efforts
to repeal it.

» The National Partnership coordi-
nates more than 100 organizations
that tell Congress how repealing the
ACA would harm women and families.
We lead diverse coalitions that work
every day to maintain affordable health
care for women and families. These

: Al;mruud errf:n* -
mmlllcs :

#National Partnership staff at th

J
Proteci gﬂ—tare rally on JuIy 25 2017

collaborations are essential to holding
the Administration accountable for
continuing to make available afford-
able, comprehensive, equitable care.

50

million
Number of people
who would

lose health care
coverage if the
ACA is repealed.
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HEALTH POLICY PROGRAM
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Making the Health
System Work Better for
Women and Families

Today, our health care system rewards high volume delivery
of health care services, rather than high quality outcomes.

The National Partnership is making the health care system
work better for women and families by ensuring that

all voices are heard — patients, caregivers, clinicians,
employers, advocates, insurers and policymakers. From
representing the patient perspective in all levels of health
care design, to expanding access to electronic health
information, to advocating for quality maternity care, we
strive to improve the quality and delivery of health care in
this country.



Transforming the Health System

OUR IMPACT

> Patients, family caregivers and
consumers who use the health care
system know best what they want and
need from it. The National Partnership
is at the vanguard of positioning
patients as valued partners in every part
of our health care system. We help lead
a groundbreaking network of patients,
family caregivers, consumers and advo-
cates. Our goal is to help everyone,
from patients and family caregivers

to advocates and clinicians, improve
how health care is delivered. By
providing support, technical assistance
and resources, we are empowering
stakeholders so they are better able to
engage with providers as partners in
advancing their own, their families and
their communities’ health care needs.

> Eighty-five percent of women have
one or more babies, so securing
access to high quality, affordable
maternity care is essential to improv-
ing women's health. We provide
women with resources to make
informed decisions and navigate

the maternity care system, including
through a redesigned and updated
ChildbirthConnection.org website
that attracts more than 20,000 unique
visitors each month. We created easy-
to-read fact sheets for advocates,
policymakers and women themselves
that describe the pros and cons

of various common maternity care
interventions. Our research also
shows the benefits of innovations like
doula labor support.

“Easy communication is key to health.”

—JOHN N. IN LIVINGSTON MANOR, NY

“Ilove it when I get questions [about errors in the
portal] because it tells me that patients are reading
the details of their chart... it's a win."

—JUANA R., PATIENT ENGAGEMENT PROJECT LEAD, NEW YORK

PRESBYTERIAN HOSPITAL

“Let technology make our lives healthier.”
—SEAN D. IN BROOKLYN, NY

» The National Partnership is a
powerful voice emphasizing the
importance of putting women and
families at the center of their care.
Our influence can be measured, in
part, by regulations that govern how
Medicare pays for care and that now
tie revenues to how patients report
their quality of life and health after
their visits or procedures, and whether
their providers or hospitals partner
with them and their families in devel-
oping patient care plans. The National
Partnership supports measures that
allow doctors and other providers to
spend more time with patients and
help coordinate their care.

> With access to their health infor-
mation, women are better able to
understand and manage their care and
can more actively support family mem-
bers with complex health care needs.
The National Partnership works with
the Department of Health and Human
Services to help technology companies
communicate with people about how
their health data are used, protected
and shared. The National Partnership
was instrumental in shaping legislation
that improves patients’ ability to access
their electronic health information.

20,000

Number of monthly
unique visitors to
ChildbirthConnection.org,
benefiting from our
resources to make
informed maternity

care decisions.
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Sta nding Strong for "Here's the truth people need

W men & F m-I- to understand: To tackle the
ome amifies challenges of the 21st century,

at Our Gala Dinner we must empower women
and families. If we do not
lift up women and families,

ANNUAL EVENT

In June 2017, the National Partnership
celebrated 46 years of progress for women

and families at our gala, which brought everyone will fall short.
together 1,000 women's and progressive Because when you lift up
leaders, legal and corporate supporters . o

and activists to honor U.S. Senator Kamala Women, you lft up fal_’nﬂles'
D. Harris. In her keynote address, Senator you lift up communities, you
Harris commended the National Partnership, lift up economies — and you

noting that there are “millions of people who

will forever be better” because of our work. uft up Ammerica.

— U.S. SENATOR KAMALA D. HARRIS

The event celebrated our accomplishments,
which have improved women’s health, made
workplaces more family friendly, helped
stop discrimination in all its forms, advanced
reproductive health care and much more.
The event was a chance to reflect, regroup
and recommit to continuing the progress for
women and families, despite the challenges
we face. It illustrated yet again that our
remarkable donors and supporters remain
steadfast in their dedication to our mission.

From left: Ellen R.
Malcolm, Senator
Kamala D. Harris,
Judith L. Lichtman, and
Debra L. Ness

We are grateful to all the generous
supporters who stand with us and make
our work possible!
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“Since the National Partnership for Women & Families
opened its doors more than 45 years ago, we have
been standing strong — working tirelessly to create

a society that is free, fair and just — where nobody
has to experience discrimination, all workplaces

are family friendly, and no family is without quality,
affordable health care and real economic security.”

— NATIONAL PARTNERSHIP BOARD CHAIRWOMAN ELLEN R. MALCOLM

17

"We're taking back our destiny. The
National Partnership is fighting every day
to put the issues that matter to women

and families front and center — to secure a
better future for all of us. And we are having
an impact. Together, we are creating a
resurgence in activism.”

— NATIONAL PARTNERSHIP PRESIDENT DEBRA L. NESS



OUR SUPPORTERS
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THANKS TO OUR
SUPPORTERS

Through the generosity of so many committed individuals and institutions, the National Partnership
is a powerful voice standing up for America’s women and families. We gratefully acknowledge all
of our supporters for their steadfast support and investment in our work.

VISIONARY PARTNERS
Martha Ehmann Conte
Linda Fienberg and Jeffrey Bauman
Sally Gottesman
John P. Hall lll and R. May Lee
Sheli and Burt Rosenberg
The Rosenthal Family Foundation:
Jamie Rosenthal Wolf,
David Wolf, Rick Rosenthal and
Nancy Stephens

LEADERSHIP PARTNERS

Gladys G. Cofrin and
Daniel P. Logan

Patricia Dinner

Isabel P. Dunst

Pamela H. Grissom

Nina B. Matis

Shari Lawrence Pfleeger and
Charles Pfleeger

Sharis Pozen

Jodi J. Schwartz

TRUSTEES

Anonymous

Sheila C. Cheston

Edith Dee Cofrin

Jamie S. Gorelick and
Richard E. Waldhorn

Linda W. Gruber

Gina Harman

M. Suzanne and Lawrence E. Hess

Irene R. Kaplan

Suzanne Lerner

Judith and Elliott Lichtman

Ellen R. Malcolm

The Morningstar Philanthropic
Fund

Debra L. Ness

Marjorie Randolph

Claire Reade and Earl Steinberg

Richard P. Rome

Sheryl Sandberg

Betty and Jack Schafer

Laura Scheuer

Peggy and James Tranovich

CAPITAL PARTNERS
Nancy Adler and Arnold Milstein
Anne and Jeff Bingaman
Nancy L. Buc
Annie Burns and John Monahan
Barbara and Christopher Creed
Laurie B. Davis and

Joseph M. Sellers
Maggie FitzPatrick
Tom Freeman
Giselle and Brian Hale
Joe Higdon and Ellen Sudow Fund
Kim Koopersmith
Paulette J. Meyer and

David A. Friedman

Ann S. Moore

Nicole Mutchnik

Melanie and Larry Nussdorf

Frances R. Olivieri and
Lowell D. Johnston

Ruth and Stephen Pollak

Elise Rabekoff

Patricia Dodds Rich

Diane Robertson and David Noll

Wendy-Sue Rosen

Marc M. Seltzer

Shari Simon and Dave Parker

The Sanford and
Doris Slavin Foundation

Joe Solmonese

Mary Ann Stein

Anne D. Taft

Cathy Unger

Gail Wagner MD

The Wallace Foundation

Laura Wertheimer and
Andrew Pincus

Marcy Wilder and Aurie Hall

Wendy C. Wolf

EXECUTIVE PARTNERS
Susan Adelman and

Claudio Llanos
Madeleine and David Arnow
Richard J. Baron and Jane B. Baron
Caryl S. Bernstein

Laura Chenoweth

Ranny Cooper and David Smith

Stephanie Davis

Frances E. Goldman Philanthropic
Fund

Nikki Heidepriem

Shreya Devendra Jani and
Michael Parini

Jeffrey and Brenda Kang

Jeannie Kedas

Peter R. Kolker

Kronowitz/Lewis Donor Advised
Fund

Maryanne Lavan

Linda Lipsett and
Jules Bernstein

Mimi Mager, Mager &
Associates LLC

Judith F. Mazo

Nancy and Miles Rubin

Chris Sale

Pauline A. Schneider

Donna E. Shalala

Marlene Share

Clara Shin

The Sooner Foundation

Susan K. Stern and Jeffrey Stern

Helen R. Trilling

Melissa and Neal Tully

PRESIDENTIAL PARTNERS

Anonymous

Linda Auerbach Allderdice

Ann and David Allen

Mariette Allen

The Batir Foundation

Lucy Wilson Benson

Robert Berenson

Jane C. Bergner

Ali Kincaid Bergthold and
Eric Bergthold

Yonatan Berkovits and
Jane Metcalf

Elreen Bower

Brach Family Fund

Diana Sammis Brookes in memory
of Joan Howard Sammis

Lisa Brown

Susan and Dixon Butler

Melissa Cadwallader and
Bill Kramer

Carmen Caneda and
Richard Gilfillan

Candace Carroll and Len Simon

Beth Chardack

Margaret Chen

Ellen Chesler and
Matthew J. Mallow

Ted Childs

Julia Penny Clark

Wilma L. Coble

Bonnie and Louis Cohen

Josephine C. Conlon

Betty Cotton

Jennifer Daley

Sally Determan

Fran Diamond

Corinna and Adrian Dragulescu

Bettina Duval

Holly Fechner and Kevin Mills

Mary Ford

Carol Tucker Foreman

Mary and Daniel Frantz

Hugh and Elizabeth Fullerton
Full Circle Fund

Gina and Ronald Glantz

Judith C. Glass

The Gleason Stromberg Fund

Sandy and Barry Goldstein

Wendy Greuel

Margaret Hegg

Scottie Held

Susan Hertzberg

Ronne and Donald Hess

Elizabeth Hirsch

Sara Horner

Christine A. Jacobs

Meena Devendra Jani

Wendy L. Kahn

Marion S. Kaplan

Barry Karas and Bruce Green

Kasdan Giving Fund

Lauren Birchfield Kennedy and
Joseph P. Kennedy, Il

Jennifer Klein and Todd Stern

Catherine and James Koshland

Kathy Kraas

Eugene M. Lang Foundation

Laura and Gary Lauder

Felice J. Levine

Ruth D. Levine

Jessica Lindl and Anton Honikman

Barbara S. and David M. Lipman

Linda Lipton and Steve Lubet

Robin Lofquist

Janet McDavid

llse Melamid

Dalinda and Antonio Ness

Alicia Nogales

Victoria J. Perkins

Shari Piré

Barbara Pollack

Laura Quigg

Harriet Rabb



Marjorie B. Rachlin
Tobey, Julie and Lucy Roland
Philanthropic Fund
Lynne Rosenberg
Ann Rosewater
Carol Sakala
Pat Sakai and Richard Shapiro
Bettylu and Paul Saltzman
Ellen Schneider
Shally and Naresh Shanker
Mary Jo Shartsis
Linda and Stanley Sher
Wendy R. Sherman
The Shifra Philanthropist Fund
of the Jewish Community
Foundation of Greater
Kansas City
Linda Singer and Michael Lewis
Tamyka and Shane Smith
Marcia Stefanick and Bob Horowitz
Jamienne Studley and Gary Smith
Yoma Ullman
John Vanderstar and Liz Culbreth
D. Jean Veta and Mary Ann Dutton
Rachel Vogelstein
Jon Weintraub
Sally Wells
Deborah and Marcus Wilkes
Paula Wolk
Sophia Yen

ACTION PARTNERS
Anonymous (3)
Maya Adam and Lawrence Seeff
Kathryn Amira
Rita M. Bank
Cecily E. Baskir and
John A. Freedman
Linda and Lawrence Becker
Susan Berger
Nicole G. Berner
Brooksley Born and Alex Bennett
Diane and Lyle Brenneman
Liz Cheadle
Ann F. Cohen
Gail Cohen
Elizabeth Colton
Carolyn F. Corwin
Pamela Daley
Linda Kay Davis
Shefali Razdan Duggal and
Rajat Duggal
Judith and David Falk

Maxine Finkelstein

Nancy M. Folger

Nancy Garrison

GF Parish Group

Opal Goff

The Samuel & Grace Gorlitz
Foundation

Nora Hazi

Eric Holmboe

Rosemarie Howe

Hunt Family

Ruth M. Jaeger and
Albert H. Kramer

Leonade Jones

Vincent E. Kerr

Patricia King

Shannon M. Kula and
Ronald J. Clark

Marta Jo Lawrence

Legacy Il Philanthropic Fund at
the Community Foundation of
Greater Buffalo

Lenzner Family Foundation

Ann F. Lewis

Susan M. Liss

Donna Lynne

Mira Nan Marshall

Catherine Guttman-McCabe

Sherry Merfish

Doris Messner

Jeanne-Marie A. Miller

Bonita Moore

Lissa Muscatine

Anneka Norgren

Shannon O'Brien

Margot and Joe Onek

Niki Pantelias

Velma Parness

Mary and Dan Pence

Krista Ramonas

Susan Richardson

Catherine Samuels

Lois Schiffer

Virginia Sloan

Mary Gay Sprague

Susan Steffes

Francine Stein

Barbara S. Stowe

Julia Strasser and Trisha Hartge

Reesa Tansey and Gary Greenfield

Diana Taylor and Jay Folberg

David and Susan Tunnell Fund

Ellen Vargyas

Debra Walker

Judy Walter and Irv Nathan
The Westport Fund

Sonya D. Winner

Daniel Wolfson

Katherine Zehner

LEADERSHIP COUNCIL
We gratefully acknowledge
the generous supporters of
the National Partnership’s
Leadership Council —
donors who have made a
significant investment in our
paid family and medical leave
campaign and who provide
ongoing counsel and advice
on our efforts:

Martha Ehmann Conte

Isabel P. Dunst

Linda Fienberg and
Jeffrey Bauman

Giselle and Brian Hale

Marjorie Randolph

Wendy-Sue Rosen

The Rosenthal Family Foundation:
Jamie Rosenthal Wolf,
David Wolf, Rick Rosenthal and
Nancy Stephens

CORPORATIONS

Aetna Inc.

AmeriHealth Caritas

Anthem

Avenue Solutions

Bayer

Brainerd Communicators

Brunswick Group

Care.com

Citi

CooperKatz & Company, Inc.

CVS Health

Edelman

Ferring Pharmaceuticals

General Electric

Humana

iStar Inc. and Jay Sugarman,
Chief Executive Officer

Jennings Policy Strategies

Johnson & Johnson

Keller Benefit Services, Inc.

KemperLesnik

The Lismore

MEDNAX, Health Solutions
Partner

MerchantCantos

Merck

Microsoft

MTV's Look Different Campaign

Northrop Grumman Corporation

NVG, LLC

Pacific Gas & Electric Company

Penn Quarter Partners

Pfizer Inc.

Powell Tate

PR Solutions, Inc.

PwC, LLP

PWR

Smith & Nephew Inc.

Sunovion Pharmaceuticals Inc.

Trident DMG LLC

UnitedHealth Group

UPS

FOUNDATIONS

Anonymous (3)

ABIM Foundation

Arronson Foundation

The Atlantic Philanthropies

California HealthCare Foundation

The Marjorie Cook Foundation

Ford Foundation

Huber Foundation

Markle Foundation

The Moriah Fund

New York State Health Foundation

Peterson Center on Healthcare

Robert Wood Johnson Foundation

Rockefeller Family Fund

The Steptoe Foundation

Transforming Birth Fund

W.K. Kellogg Foundation

Frederick and Margaret L.
Weyerhaeuser Foundation

Yellow Chair Foundation

ORGANIZATIONS AND

UNIONS

AARP

AAUW

AcademyHealth

Advanced Medical Technology
Association (AdvaMed)

Alliance for Justice

America’s Health Insurance Plans
(AHIP)

American Academy of Family
Physicians

American Association for Justice

AFL-CIO

AFSCME

American Board of Medical
Specialties

The American Congress
of Obstetricians and
Gynecologists

American College of Physicians

American Constitution Society for
Law and Policy

American Federation of Teachers

American Institute of CPAs (AICPA)

American Nurses Association

Association of American Medical
Colleges

BlueCross BlueShield Association

Blue Cross Blue Shield of
Massachusetts

CareFirst BlueCross BlueShield

Council of Medical Specialty
Societies

EMILY’s List

Federation of American Hospitals

International Association of
Machinists & Aerospace
Workers

The Leadership Conference on
Civil and Human Rights

National Association of Social
Workers

National Education Association

National Family Planning
& Reproductive Health
Association

National Health Law Program

National Organization for Women

National Quality Forum

National UAW Community Action
Program

National Women'’s Law Center

NCQA

Personal Care Products Council

PhRMA

Planned Parenthood Action Fund

Premier, Inc.

Service Employees International
Union
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LAW FIRMS

Arnold & Porter Kaye Scholer LLP

Brownstein Hyatt Farber Schreck,
LLP

Cohen Milstein Sellers & Toll PLLC

Covington & Burling LLP

Cravath, Swaine & Moore LLP

Davis Polk & Wardwell LLP

DLA Piper

Greenberg Traurig, LLP

Hogan Lovells US LLP

James & Hoffman, PC

Katten Muchin Rosenman LLP

King & Spalding LLP

Orrick, Herrington & Sutcliffe LLP

Perkins Coie LLP

Sidley Austin LLP

Skadden, Arps, Slate, Meagher &
Flom LLP

White & Case LLP

Williams & Connolly LLP

Wiley Rein LLP

WilmerHale

Zuckerman Spaeder LLP
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< STATEMENT OF FINANCIAL POSITION STATEMENT OF ACTIVITIES AND CHANGES IN NET ASSETS
- ASSETS TEMPORARILY | PERMANENTLY
Cash and h val $ 2836998 SUPPORT AND REVENUE UNRESTRICTED RESTRICTED RESTRICTED TOTAL
ash and cash equivalents 5% Grants $ 401,875 $ 5698742 $ - $ 6,100,617
s s _ 18,487,451 Contributions 484,932 799,253 - 1,284,185
Grants and pledges receivable 2,809,582 Program service revenue 672,500 - - 672,500
Accounts receivable 165,171 Interest and investment income 257,484 - - 257,484
P‘repald expenses 156,237 §2p3§(1:|033| fevzeol?;, njtzgi ée’xpensecst.of ;$405,727 and 629,603 _ - 629,603
Fixed assets, net of accumulated depreciation and amortization of 239 326 ! o an  respectively
$1,079,556 and $1,002,340 for 2017 and 2016, respectively ! Rental Income 65,232 - - 65,232
Honoraria 61,985 - - 61,985
i i 64,244 . .
Security deposit ' License fees 12,372 : : 12,372
Total Assets $ 24,759,009 Other Income 14,849 - - 14,849
Net assets released from restrictions 5,176,998 (5,176,998) - -

LIABILITIES I Total revenue $ 7777830 $ 1,320997 $ - § 9,098,827
s S EEE N I R D
Accrued salaries and related benefits 855,926 EXPENSES

Deferred revenue 69,450 S G SERVIC?ES

Deferred rent 330'400 Health Care Policy $ 4451021 $ - % - $ 4,451,021
: Work and Family 1,727,607 - - 1,727,607
Deposit 5,400 Advocacy 118,396 - - 118,396
Total Liabilities $ 1,441,550 Communications 683,703 : : 683,703
Outreach, Member & Public Education 47,483 - - 47,483
_ Total Program Services $ 7,028,210 - - $ 7,028,210

UNRESTRICTED: $ R SUPPORTING SERVICES
TEMPORARILY RESTRICTED (2,473,930) Resource Development 1,300,837 - - 1,300,837
PERMANENTLY RESTRICTED 6781135 General and Administrative 312,236 - . 312,236
Total Supporting Services 1,613,073 - - 1,613,073
Total net assets S SO7208 Total expenses $ 8,641,283 $ - $ - $ 8,641,283

TOTAL LIABILITIES AND NET ASSETS $ 24,759,009

Change in net assets before other items $ (863, 1,320,997 _ 457,544

Unrealized and realized (loss) gain on investments ~ $ 1,965,102 $ -3 - $ 1,965,102
Provision for uncollected pledge (14,000) - (14,000)

Change in Net Assets 1,087,649 | $ 1,320,997 _ $ 2,408,646

Net assets, beginning of year $ 3,219,556 | $ 3,634,594 | $ 14,054,663 | $ 20,908,813
Net assets, end of year $ 4,307,205 $ 4,955,591 | $ 14,054,663 | $ 23,317,459

* Board authorized use of reserves for select program investments.

w
w
3
=
<
w
o3
4
w
=
o
2
o
o
w
o
I
w
x
w
4
=
<
o
-
<
z
[
<
F




NATIONAL PARTNERSHIP BOARD OF DIRECTORS

Ellen R. Malcolm, Chair
EMILY's List

Pauline A. Schneider, Vice Chair
Chris Sale, Treasurer
Shreya Jani, Secretary

Debra L. Ness, President
National Partnership for Women & Families

Nicole Berner
SEIU

Sheila Cheston
Northrop Grumman

Ranny Cooper
Weber Shandwick

Linda D. Fienberg

Maggie FitzPatrick”
Exelon

Jeannie Kedas
First Look Media

Vincent E. Kerr

R. May Lee

Shanghai Tech

Judith L. Lichtman

National Partnership for Women & Families
Nina Matis

iStar Inc.

Arnold Milstein

Clinical Excellence Research Center,
Stanford University

Sharis Pozen

General Electric

Marcy Wilder
Hogan Lovells US LLP

Affiliations are current at the time the member served and are listed for identification purposes only

* Board tenure ended during period covered by this report.

NATIONAL PARTNERSHIP STAFF

Debra L. Ness
President

Judith L. Lichtman
Senior Advisor

Tucker Ball
Chief Digital Officer

Alex Baptiste
Policy Counsel, Workplace

Aliya Bean
Reproductive Health
Program Assistant

Kelly Smith Bell
Senior Manager of
Donor Relations

Christine Broderick
Patient and Family
Engagement and

Policy Manager

Maureen Corry

Senior Advisor for Childbirth
Connection Programs
Emma Devine
Development Assistant and
Database Administrator
Corinna Dragulescu
Director of Finance
Natasha Ewell

Office Manager

Katherine Eyster
Workplace Special Projects
Manager

Sarah Fleisch Fink
Director of Workplace Policy
and Senior Counsel
Stephanie Glover

Senior Health Policy Analyst
Dawn Godbolt

Health Program Associate
Rebecca Guldin

Social Media Coordinator
Jess Hood

Digital Communications
Manager

Travis Hunter

Director of Information
Technology

Kassahun Kelkay
Senior Accountant

Sadie Kliner
Deputy Communications
Director

Julia Kortrey
Workplace Policy Associate

Juliana Shulman-Laniel
Georgetown Women's Law
and Public Policy Fellow

Sarah Lipton-Lubet

Vice President for
Reproductive Health and
Rights

Erin Mackay

Associate Director, Health
Information Technology
Programs

Sarah Margulies
Health Project Assistant

Katie Martin
Vice President for Health
Policy and Programs

Jessica Mason
Workplace Federal Policy
Analyst and ACLS Public
Fellow

Raquel Meng
Executive Assistant to the
President

Maya Nelander
Development Assistant

Alexandra Nseir
Campaign Communications
Specialist

Lauren Paulk

Policy Counsel,
Reproductive Health
Karen Pesapane
Associate Director,

Digital Fundraising and
Data Management

Lynne Phoenix

Executive Assistant

Vasu Reddy

Policy Counsel, Workplace

21

Courtney Shahan Roman
Patient and Family
Engagement Manager

Carol Sakala
Director of Childbirth
Connection Programs

Ginna Van Schoick
Director of Development
Operations

Vicki Shabo

Vice President for Workplace
Policies and Strategies
Lauren Sogor

Health Communications
Manager

Debbie Stillman

Vice President for
Development

Grace Strome

Special Assistant

Jennifer Sweeney

Senior Advisor for Patient
and Family Engagement
Jessi Leigh Swenson
Senior Policy Counsel,
Reproductive Health
Jennifer Taylor
Communications Assistant
Madelynn Taylor

Health Program Assistant
Erica Thurman

Grants Manager

Charity Whitehead
Workplace Program Assistant
Debbie Wilkes

Chief of Staff

Staff as of November 2017



& N\

national partnership 1875 Connecticut Avenue, NW | Suite 650 | Washington, DC 20009
for women & families 202.986.2600 | www.NationalPartnership.org

A G 4




