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worthy of higher pay), lack of support for caregiving and lack of control over work hours —
that mean women are more likely than men to be in part-time or certain seasonal jobs.>

The wage gap also varies by state and congressional district but spans nearly all corners
of the country. In Utah, where the gap is the widest, women are paid only 64 cents for
every dollar paid to men (a gap of 36 cents for every dollar); even in Rhode Island and the
District of Columbia, where the gap is the narrowest, women are paid 84 cents and 86
cents, respectively, for every dollar paid to men (gaps of 16 cents and 14 cents) (see
chart).® In 433 of the 435 congressional districts across the country and the District of
Columbia, the median yearly pay for women is less than the median yearly pay for men.’

What Does the Wage Gap Mean for America’s Women?

On average, women employed in the United States lose a combined total of over $1.9
trillion every year due to the wage gap.8 Those lost wages mean women and their
families have less money to support themselves, save and invest for the future, and
spend on goods and services. Women, their families, businesses and the economy suffer

as a result.

If the annual gender wage gap were eliminated, on average, a working woman in
the United States would have enough money for approximately:

O Eighteen months of food (almost one and a half year's worth);®

O Thirteen months of child care;'°

O Eight months of premiums for employer-based health insurance;

O Seven months of mortgage and utilities payments;'?
O Ten months of rent;
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The Wage Gap Cannot Be Explained by Choices

O The wage gap persists regardless of industry. Across all industries, women are paid
less than men. "’

o In health care and social assistance, the industry that skew most heavily
female, has the highest number of employees, and the highest number of
women employed, women are paid just 71 cents for every dollar paid to
men.

o In the retail trade industry women are paid just 76 cents for every dollar
paid to men; in manufacturing, 77 cents.

o In educational services, women are paid 85 cents for every dollar paid to
men.

O The wage gap is present within occupations. Across the occupations employing
the most people, women are paid less than men.

o In office and administrative support occupations, women are paid just 87
cents for every dollar paid to men.

In sales occupations, the wage gap is 59 cents.
In transportation and material moving, 75 cents.
In health care, 78 cents.

In education, 81 cents

o O O O

o and in management, 78 cents.®

O The wage gap worsens with age. Women aged 15-24 face a 20 cent wage gap,
which grows to 27 cents among women 45-64 years old.” The wage gap worsens
most around ages 35-44, when many people are having children and caregiving
demands on women increase.?

O The wage gap exists regardless of education level. Women with master’s degrees
are paid just 69 cents for every dollar paid to men with master’s degrees. Further,
among all workers, women with associate’s degrees are paid less than men with just a
high school diploma, and women with master’s degrees are paid less than men with
bachelor's degrees.?! After accounting for field of study, occupation and industry, and
hours and weeks worked, almost a third (31 percent) of the wage gap is still
unexplained, regardless of education level.??
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Women, Families and the Country Cannot Afford
Discrimination and Lower Wages

O In the United States, mothers are breadwinners in 45 percent of families with children

under 18 each year'23 —and about 70 percent will be the primary earner at some point
in their first 18 years of motherhood.?*

O Forty percent of white mothers, 45 percent of Latina mothers, 69 percent of Black
mothers, 56 percent of Native American mothers and 35 percent of Asian/Pacific
Islander mothers are breadwinners in their households.? Yet the wage gap for
mothers is larger than for women overall. Mothers overall are paid just 64 cents for
every dollar paid to fathers; comparing just full-time, year-round workers, mothers are
still paid only 74 cents for every dollar paid to fathers.?®

O Almost 37 million households in the United States are headed by women, and
children under 18 live in more than six million of these homes.?” Nearly 8.2 million of
those households — including 1.9 million with minor children - live in poverty.?®
Eliminating the wage gap would provide much-needed income to women whose
wages sustain their households.

O Seventy percent of mothers with children under 18 are worried their total family
income will not be enough to meet their family's expenses and pay their bills —
something that equal pay could help alleviate.?

America’s Women Are Concerned About Drivers of the
Wage Gap, including Unfair Pay

O Women consider equal pay a top issue. Eight in 10 women (81 percent) think that
strengthening equal pay laws to ensure that women are paid fairly was either “very
important” or “somewhat important”; more than two in three men (69 percent)
agreed with them.3° Seven in ten (72 percent) women supported protecting
employees’ right to discuss their salaries, and nearly seven in ten (69 percent) wanted
to require employers to report pay data to improve enforcement of anti-
discrimination laws.?’

O Less than one-third of women believe they are paid fairly. Just 30 percent of U.S.
women in the workforce said they were very sure their employer paid men and
women equally for the same work. Nearly six in ten women (58 percent) said they had
faced gender or racial discrimination or barriers to a better job.

O Women want Congress to enact policies that would help close the wage gap.
Nearly nine in ten women voters (87 percent) supported paid family and medical
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leave for all workers. More than eight in ten (84 percent) supported ensuring access
to high-quality, affordable child care. Eight in ten (82 percent) supported increasing
wages for tipped workers, and nearly eight in ten (78 percent) supported raising the
minimum wage to $15 per hour. Nearly eight in ten (77 percent) supported providing
access to comprehensive health care, and more than two-thirds (68 percent)
supported protecting access to reproductive health care, including abortion.3?

Progress on the Wage Gap is Slowing

While the 1963 Equal Pay Act, 1964 Civil Rights Act, 1978 Pregnancy Discrimination Act,
2009 Lilly Ledbetter Fair Pay Act, 2022 Pregnant Workers Fairness Act and other
protections for women have led us closer to the principle of equal pay for equal work,*
that progress has stalled over the past decade.

The Wage Gap Barely Narrowed Over the Last Decade
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If the wage gap keeps closing at the same pace as it has since 2000, women workers will
not reach pay parity with men until 2088.35> These timelines are much longer for racially

marginalized groups of women, with Native American women having to wait until 2202

for equal pay, Latinas until 2198 and Black women until 2362.3

At the same time, doing more of the same will not close the wage gap. Encouraging
large numbers of women to pursue highly paid jobs won't close the gap alone. We have
seen this result in wages for those jobs coming down, because our patriarchal society
devalues work done by women.3’ Society also expects women to take on the bulk of
unpaid household labor while also requiring their income from work outside of the
home. Women perform $683 billion worth of unpaid care work annually,*® and mothers
shoulder almost three-quarters of the mental load at home.3? Something must change.

A Path Toward Closing the Wage Gap

Right now, women's economic security is being harmed by the lack of supportive
policies and bias that combine to make closing the wage gap elusive. But there are
federal policy solutions that would help to begin to close the wage gap:

O Fair pay protections and practices. The Paycheck Fairness Act would protect more
workers from discriminatory pay based on sex (including sex characteristics, gender
identity, sexual orientation and pregnancy). It would also prohibit employers from
retaliating against employees who discuss their wages and make it easier to
demonstrate that discrimination has occurred. It would also prohibit screening of job
applicants based on their salary histories. The Fair Pay Act would diminish wage
disparities that result from gender-based occupational segregation.

O A higher minimum wage and elimination of the tipped minimum wage. The
Raise the Wage Act would increase the federal minimum wage to $17 an hour by
2030 and gradually eliminate the subminimum wage for tipped workers, teens and
workers with disabilities. Greater access to overtime pay through consistent updates
to the overtime salary threshold would also help make wages fairer for millions of
working people. While the Be Heard Act addresses harassment in the workplace, it
would also gradually raise the tipped minimum wage to equal the federal minimum
wage.

O Full funding and staffing for federal agencies that investigate and enforce fair
pay. Enforcement of the Equal Pay Act and Title VIl of the Civil Rights Act, including
tools like the EEOC Component 2 pay data collection, are critical for uncovering and
eliminating discriminatory pay practices that harm women. It is also critical to increase
funding for the Office of Federal Contract Compliance Programs (OFCCP) and restore
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the agency’s ability to enforce nondiscrimination and equal opportunity requirements
for federal contract workers, including nondiscrimination protections for workers who
ask about their pay.

O Stronger protections against and remedies for workplace harassment. The Be
Heard Act addresses all forms of harassment and discrimination in the workplace by
expanding protections to workers who have historically been excluded. Congress
should advance additional workplace harassment policy solutions, such as protection
of workers not currently protected by federal civil rights laws.

O Family friendly workplace standards. The Healthy Families Act would allow workers
to earn job-protected paid sick days. The FAMILY Act would create a national paid
family and medical leave program, ensuring that all workers, regardless of gender,
could address serious health and caregiving needs. Both proposals would help keep
women attached to the workforce and support more gender-equal involvement in
caregiving, resulting in higher wages over time. Pregnancy and postpartum
discrimination protections, as provided in laws like the Pregnant Workers Fairness Act
and_PUMP Act, and access to quality, affordable child care and predictable schedules
are also essential for retention and advancement of women in the workforce.

O Stronger protections for workers’ right to organize. Unions have been proven to
provide women with higher wages and better benefits and to close gender and racial
wage gaps.?° The Protecting the Right to Organize (PRO) Act would strengthen
workers' ability to unionize and bargain collectively, impose stronger remedies when
employers interfere with those rights, and address employers’ misclassification of
workers as contractors which denies them the opportunity to organize. Additionally,
the Public Service Freedom to Negotiate Act would guarantee public service workers
the right to collectively bargain, regardless of what state they live in.

O Comprehensive reproductive health care. Access to comprehensive reproductive
health care, including abortion care and contraceptives, allows women to plan out
and control their lives, enabling them to pursue education and career opportunities.
This can increase workforce attachment and wages over time.*! Defending policies
like the Affordable Care Act's guarantee of a full range of contraceptives without co-
pay, increasing funding for our nation’s Title X family planning program and reversing
state abortion bans that force people to travel long distances at great cost to access
essential health care #? are critical. A crucial part of access to comprehensive
reproductive health care is access to affordable health care, which can be achieved
through Medicaid. Medicaid is the largest payer of publicly funded family planning,
paying for approximately 75 percent*® of all public expenditures for family planning.
Passing the Women's Health Protection Act (WHPA) would create a statutory right for
health care providers to provide abortion care and a right for their patients to receive
that care, free from medically unnecessary restrictions that single out abortion and
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impede access, and the Equal Access to Abortion Coverage in Health Insurance
(EACH) Act would help reduce financial barriers to abortion care, improving women's
health and economic security.

Together, these policies will help ensure that women and all working people are free
from wage and employment discrimination, have support to meet their responsibilities
at work and at home and have the tools to be able to decide whether and when to
become a parent or grow their family, and finally help close the gap between the wages
paid to women and men.

Learn more about the gender wage gap at NationalPartnership.org/Gap.
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