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Rhode Island workers need public policies that allow them to better manage the dual demands
of work and family. Family friendly workplace laws help workers maintain their economic
security when they give birth, adopt, raise children or grandchildren, deal with illness, and care
for parents, grandparents, spouses or partners.

Working Families by the Numbers

e 278,635 Rhode Island women work, making up 49 percent of the state workforce.!
¢ 10,222 Rhode Islanders gave birth between 2008 and 2009.2

e 157,993 Rhode Island children (72 percent) live in families where all parents
work.3

e 18,834 Rhode Island grandparents live with grandchildren who are under 18.4

e 117,000 Rhode Islanders serve as family caregivers.5

Existing Family Friendly Workplace Laws

Paid Medical Leave

e Rhode Island’s Temporary Disability Insurance (TDI) program provides partial wage
replacement to eligible workers who are temporarily disabled or suffering from a serious
medical condition and unable to work, including to women with pregnancy- or
childbirth-related disabilities.® The TDI program is funded through workers’ payroll
contributions.” Workers are eligible for up to 30 weeks of TDI or payments up to a
maximum payment cap. Rhode Island’s TDI program does not currently cover all state
workers, but state workers may choose to become subject to the program through the
collective bargaining process.8

Expanded Unpaid Family and Medical Leave
e Rhode Island’s workers have access to a slightly longer period of job-protected family
and medical leave under state law than under the federal Family and Medical Leave Act
(FMLA). Under Rhode Island law, all workers with one year of tenure who work an
average of 30 hours or more per week are eligible for up to thirteen weeks of leave in a
two-year period. As applied to state workers, the definition of “family member” includes
domestic partners, a definition which is broader than under the federal FMLA.

Place to Pump
e Employers of any size must provide all female workers a place other than a bathroom to
express breast milk at work, for as long as the employee’s child is an infant. The law does
not specify whether employers are also required to provide reasonable break time for
this purpose.?



Small Necessities Leave
e Workers with one year of job tenure in businesses with 50 or more employees are
entitled to ten hours of leave annually in order to participate in their child’s school-
related activities.°

Family Friendly Workplace Legislation Introduced in 2011

Rhode Island has no pending legislation that would expand on the workplace leave or
breastfeeding protections provided by federal law.

For more information about family friendly workplace laws or to get involved in a state
campaign, please contact the National Partnership for Women & Families at
info@nationalpartnership.org.
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/ The National Partnership for Women & Families is a non-profit, non-partisan advocacy

group dedicated to promoting fairness in the workplace, access to quality health care and

national partners.hlp policies that help women and men meet the dual demands of work and family. More
for women & families information is available at www.nationalpartnership.org.
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