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In Florida and across the country, policymakers must prioritize progressive policies that 

support women and families’ economic security, health outcomes and overall well-

being. For Black women, who make up approximately 14 percent of women in Florida, 

policies that center their needs and address the systemic oppression and racism that 

create disparate health and economic outcomes are especially vital.1 Florida women 

need livable wages, supportive workplace policies such as paid family and medical leave, 

comprehensive health care access, and access to abortion – and they need a democracy 

that allows for their voices to be heard.       

Paid Leave        

 About 76 percent of working people in Florida 

do not have access to paid family leave. Sixty-

nine percent of Floridians are unable to access 

unpaid leave under the federal Family and 

Medical Leave Act.2    

 Nationwide, nearly one third of all adults aged 

55-64 — and 41 percent of older Black women 

and 43 percent of older Latinas — hold a 

physically demanding job, which may exacerbate or cause serious medical 

conditions that require care, particularly in older workers and disabled workers. In 

Florida, that would mean 627,900 older workers, 51,400 older Black women 

workers and 83,100 older Latina workers.3  

 If women in Florida participated in the labor force at the same rate as women in 

peer countries with paid leave, there would be an estimated 365,000 additional 

workers in the state and $11.5 billion more wages earned statewide.4  

Equal Pay  

 Across the nation, women overall are typically paid 75 cents for every dollar paid 

to men.5 Florida women who were full-time, year-round workers earned only 85 

cents for every dollar that men in Florida earned in 2023.6 For Black women this 
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gap is even larger – for every dollar that men earned in 2022 (the latest available 

data), Black women working full-time, year-round in Florida earned only 61 

cents.7   

 Women’s wages support their households. In Florida, 77 percent of Black mothers 

are key family breadwinners.8   

Student Loan Debt  

 Women hold nearly two-thirds of Americans’ collective $1.7 trillion of student 

loan debt. Black women are especially impacted by student loan debt – they hold 

more student debt than other demographics, with an average of $38,800 in 

federal undergraduate loans a year after completing a bachelor’s degree.9 Florida 

has the fourth highest student debt per borrower, with a total student debt of 

$105.4 billion owed across more than 2.7 million borrowers across the state.10 

Poverty 

 In Florida, 12.8 percent of women 18 and over were experiencing poverty in 2022 

– for Black women, that rate increased to 17.4 percent.11 

Health Justice   

 Non-Hispanic, Black women in Florida were almost 4 times as likely to have a 

pregnancy-related death compared to their white counterparts in 2020.12   

 Eighteen and a half percent of Black women between the ages of 19-64 in Florida 

lacked health insurance coverage between 2017 and 2021.13  

 Florida is one of the most restrictive states for abortion access, impacting the 

more than 4.5 million women of reproductive age living in the state.14   

o Abortion is banned at 6 weeks and later, patients are forced to wait 24 

hours after in-person counseling to obtain an abortion, and State 

Medicaid coverage of abortion care is banned except in limited 

circumstances.15   

o Restrictions on reproductive health cost Florida more than $11 billion in 

total average annual economic loss16  

A Stronger Democracy 

 Less than 17 percent of Florida’s state legislators are women. Women of color 

broadly make up only 16.9 percent of Florida’s state legislature.17  

 Florida is ranked 33rd by the Cost of Voting Index, representing a more restrictive 

electoral climate than other states in the country.18  
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Comprehensive policy solutions are necessary – and women and 

families in Florida cannot wait.  

The following policy recommendations would support women and families’ economic 

security, health care access, and well-being in Florida and beyond. 

  

 Family friendly workplace standards, including a common sense, national paid 

leave program 

 Fair pay protections and practices 

 A higher minimum wage and elimination of the tipped minimum wage  

 Stronger protections for workers’ rights to unionize  

 Ensure access to abortions and comprehensive reproductive health care 
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