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The vast majority of working people, regardless of income, do not have paid 
family leave. 

More than 106 million people – 73 percent of workers 
– do not have paid family leave through an employer to 
care for a new child or a loved one with a serious health 
condition. Nearly sixty percent lack temporary disability 
insurance for their own major medical needs.1 

The paid leave crisis has a high cost for America’s families. 
 Millions of families are one unexpected expense from falling into a financial 

emergency. More than 3 in 10 adults (37 percent) – and over half of Latino adults (51 
percent) and Black adults (55 percent) – would be unable to cover an unexpected 
$400 expense or would have to cover it by selling something or going into debt. 2 

 Families are losing income. People’s lack of access to paid family leave or personal 
medical leave costs U.S. families $22.5 billion per year in lost wages.3 

 Elder care is a growing need. The number of people over age 65 is expected to 
grow by more than 50 percent to nearly 90 million by 2060.4 Already, 53 million 
people provide unpaid care to family members and most also have paying jobs.5 
Nearly half (45 percent) of family caregivers experience financial impact and work 
interruptions as a result of caregiving.6 Men over the age of 50 who leave the 
workforce to provide care for a parent lose, on average, around $400,000 in earnings 
and retirement savings – and women, nearly $460,000.7 

The paid leave crisis reinforces gender and racial inequality and harms families’ 
health. 
 The health of women and families is undermined. Women – especially women 

with lower incomes – often cut their leaves short due to lack of pay or fear of 
retaliation, elevating their risk of postpartum depression, work stress, marital 
dissatisfaction, and maternal mortality and undermining parent-child bonding.8  

 Women’s jobs and careers suffer. Half of women caregivers (51 percent) say being 
a caregiver has had an impact on their job or career and nearly one in five (18 
percent) has been unable to enter or re-enter the workforce.9  

 

94 PERCENT OF THE LOWEST-
PAID WORKERS LACK ACCESS 
52 PERCENT OF THE HIGHEST-
PAID WORKERS LACK ACCESS 
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 Too often, gender-based stereotypes and discrimination determine whether a 
worker can care for those they love. The median length of paternity leave for 
fathers is one week and 72 percent of fathers take less than two weeks,10 keeping 
them from bonding with children and supporting their spouses’ health, which 
exacerbates gender inequality.11 Nearly 6 in 10 LGBTQI+ workers (58 percent) have 
cared for at least one chosen family member who may not otherwise qualify under 
legal or biological ties,12 but just two in five LGBTQ adults (41 percent) live in states 
with inclusive leave policies for spousal care and less than half (44 percent) in states 
with inclusive leave policies for caring for children regardless of legal status.13 

 The gender-based wage gap persists, in part because men cannot take an equal 
share of leave.14 If progress continues at the same rate as it has since 1960, the 
gender wage gap isn’t expected to close until 2088.15 Black women lose nearly 
$900,000, Native women more than $1.1 million and Latinas nearly $1.3 million over 
their lifetimes to the wage gap.16 

The paid leave crisis harms businesses and our economy.  
 Businesses lose valued employees and productivity. Workers are more likely to 

leave their employers after taking leave if it is unpaid.17 It typically costs businesses 
about 24 percent, and as much as 150 percent, of a worker’s annual salary to replace 
them.18 Productivity increased by about 5 percent on average at firms in states with 
paid family leave programs,19 and research has found businesses with 50 or fewer 
employees were even more likely than larger employers to report positive outcomes 
on profitability, productivity, retention and employee morale.20 

 Women leave the workforce, hurting their families and our economy. The United 
States would add $775 billion to its GDP per year if women participated in the labor 
force at rates similar to those in comparable countries with more robust work-family 
policies.21  

It is time for Congress to pass the FAMILY Act, the only proposal that would 
guarantee access to paid leave and meet the needs of women and families.  
 Ninety-five percent of Black women, 95 percent of Native women, 93 percent of 

Latinas, 91 percent of Pacific Islander women, 90 percent of Asian American 
women and 88 percent of white women voters say providing paid leave to 
welcome a new child or care for a family member or oneself during a medical crisis is 
important.22 

 Four in 5 voters (81 percent) support creating a national paid family and medical 
leave program. That includes 92 percent of Democrats, 79 percent of Independents 
and 68 percent of Republicans.23 

 Nearly 8 in 10 small business owners support a national paid family and medical 
leave program.24 
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