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Women’s share of the veteran workforce is 
at an all-time high – but Trump’s policies 
threaten their success 
MARCH 2025 

By Katherine Gallagher Robbins and Areeba Haider 

National Partnership analysis of new data released today on veterans’ employment 
reveals that women’s share of the veterans’ workforce has nearly doubled since 2000, 
reaching an all-time high of 13.8 percent in 2024.  

But even as women’s 
share of the veterans’ 
workforce grows, these 
workers’ livelihoods are 
under threat from 
policies advanced by 
the Trump 
administration – 
especially those 
championed by Elon 
Musk – which have 
created substantial risks 
for veterans’ 
employment prospects, 
and for women 
veterans in particular.  

Trump’s and Musk’s efforts to slash federal jobs threaten women veterans 

Today’s data reveal that nearly one-third of women veteran workers are employed across 
all levels of government – and more than half of these public servants work for the 
federal government. Women veterans are more likely to work for the federal government 
than any other industry with the exception of education and health, making the federal 
government a tremendously important employer for this community. In fact, more than 
one out of every six working women veterans works for the federal government – a much 
higher rate than other groups: 

https://www.bls.gov/news.release/vet.nr0.htm
https://www.bls.gov/news.release/vet.t05.htm
https://www.bls.gov/news.release/vet.t05.htm
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Yet President Trump and Elon 
Musk have persisted in their 
attacks on federal workers who 
perform essential jobs in 
communities across the country 
to protect consumers, workers 
and our health, including 
processing Social Security 
benefits, supporting survivors of 
domestic violence, rooting out 
discrimination, and maintaining 
our national parks. 

These attacks also have 
implications for the economy 
overall, both for sectors that are 
especially likely to receive federal 
funding, like health care, and for 
federal contractors. Some 
experts anticipate that for every 
job cut from the federal 

government, approximately two jobs will be cut from federal contractors who work in a 
range of fields from health care to national defense. Though limited data exist on the 
demographics of federal contractors, the high shares of women veterans in the federal 
workforce make it likely they are also well-represented among contractors, especially 
given federal contractor preferences for some veteran-owned businesses and the large 
share of federal contracts related to defense. Women veterans who work for federal 
contractors are also harmed by the rescission of Executive Order 11246, which protects 
federal workers from discrimination, and deep cuts to the Office of Federal Contract 
Compliance, which enforces anti-discrimination laws for federal contractors, including 
protecting workers from discrimination based on their veteran status. 

Eliminating civil rights protections exposes women veterans to sexual harassment 
and discrimination – especially Black, Native and multiracial women veterans 

Today’s data show that women veteran workers are more likely than their non-veteran 
counterparts to work in mining, quarrying, and oil and gas extraction, as well as 
transportation and utilities – industries that employ a large majority of men. Given the 
higher rates of sexual harassment women report in nontraditional industries, veteran 
women in these workplaces face an increased risk of harassment and discrimination due 
to Trump’s attacks on the Equal Employment Opportunity Commission (EEOC), which 
enforces workplace protections against harassment and discrimination.   

https://nationalpartnership.org/report/threats-against-federal-workers-impact-communities-in-every-state/
https://www.kff.org/medicaid/issue-brief/what-does-the-federal-government-spend-on-health-care/
https://www.nytimes.com/2025/03/07/business/economy/federal-workers-layoffs-job-market.html
https://www.nytimes.com/2025/03/07/business/economy/federal-workers-layoffs-job-market.html
https://www.cnn.com/2025/02/25/business/federal-jobs-mass-layoffs-economy/index.html
https://files.gao.gov/multimedia/Federal_Government_Contracting/index.html?_gl=1*17spm92*_ga*MTc5MTMyNDA3My4xNzMzMjQ2NjIw*_ga_V393SNS3SR*MTc0MjI0MTE2OC4xMC4wLjE3NDIyNDExNjguMC4wLjA.
https://www.sba.gov/federal-contracting/contracting-assistance-programs/veteran-contracting-assistance-programs
https://www.gao.gov/blog/snapshot-government-wide-contracting-fy-2023-interactive-dashboard
https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
https://www.bls.gov/news.release/vet.t05.htm
https://www.bls.gov/news.release/vet.t05.htm
https://www.bls.gov/news.release/empsit.t21.htm
https://www.americanprogress.org/article/occupational-segregation-in-america/
https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
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The attacks on the EEOC, 
coupled with attacks on 
diversity, equity and 
inclusion programs may 
put Black, Native and 
multiracial women 
veterans at particular risk 
for discrimination and 
harassment. National 
Partnership research 
shows that Black, Native 
and multiracial women – 
who face a double bind 
of racial and sexual 
discrimination – account 
for especially large shares 
of the veteran women’s 
workforce compared to 
other groups of women. 
Black women account for 
22 percent of veteran 
women workers – a 
figure 1.7 times higher 
than their 13-percent share of all women workers. American Indian/Alaska Native 
women’s share of the veteran women’s workforce is 1.4 times higher than their share of 
the overall women’s workforce, as is multiracial women’s.  

Threats to disabled workers are especially likely to impact women veterans 

National Partnership analysis of today’s data show that 35 percent of veteran women 
workers have a service-connected disability – a slightly higher rate than veteran workers 
overall due at least in part to the younger ages of women veterans (service-connected 
disabilities among veterans have increased over time and are more prevalent among 
those who have served more recently). And this captures just one aspect of disability 
among veterans, many of whom also have disabilities that are not connected to their 
service.  

While disabled workers – and disabled women in particular – have made significant 
strides towards equitable employment in recent years, these gains are now under threat. 
President Trump has repeatedly maligned and mocked disabled people. His 
administration is working to rollback ADA protections and to make workplaces, including 
the federal government (which employs an especially large share of veterans with service-

https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
https://nationalpartnership.org/report/improving-employment-outcomes-economic-security-for-black-women/
https://nationalpartnership.org/beyond-the-numbers-reality-of-native-womens-pay-disparities/
https://www.bls.gov/news.release/vet.t07.htm
https://www2.census.gov/library/publications/2024/demo/acs-58.pdf
https://www2.census.gov/library/publications/2024/demo/acs-58.pdf
https://nationalpartnership.org/workers-with-disabilities-continue-to-benefit-from-expanded-workplace-flexibility-but-are-suffering-from-trumps-attacks/
https://nationalpartnership.org/workers-with-disabilities-continue-to-benefit-from-expanded-workplace-flexibility-but-are-suffering-from-trumps-attacks/
https://www.nbcnews.com/politics/2016-election/trump-s-worst-offense-mocking-disabled-reporter-poll-finds-n627736
https://www.justice.gov/opa/pr/justice-department-announces-actions-combat-cost-living-crisis-including-rescinding-11
https://www.bls.gov/opub/ted/2021/veterans-with-a-service-connected-disability-much-more-likely-to-work-for-the-federal-government.htm
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connected disabilities) less accessible. He is also working to undermine legal protections 
for qualified disabled workers at federal contractors. 

Veterans have higher rates of union coverage, making attacks on organized labor 
particularly harmful 

Veterans are especially likely to hold union jobs, and our research shows that women 
particularly benefit from the higher wages and better benefits provided in union 
workplaces. Yet President Trump and anti-union ally Elon Musk have been attacking the 
National Labor Relations Board (NLRB), which enforces laws related to collective 
bargaining and fair labor practices. Trump has illegally attempted to fire Board member 
Gwynne Wilcox (who was recently reinstated) and is working to curtail NLRB’s power. 
These efforts are likely to hit women veterans’ employment protections and benefits 
especially hard. 

The Trump administration’s attacks on veterans go beyond employment  

Veterans and service members are facing attacks from the Trump administration on 
multiple fronts. The contributions of veterans and service members of color and women – 
like the heroics of Japanese Americans who served while their families were incarcerated, 
the stories of Navajo Code Talkers who were instrumental in helping win WWII, and 
information about notable women and people of color buried at Arlington National 
Cemetery – are being erased from websites. Though some pages have been restored, the 
Pentagon has defended its erasure of important historical figures and events as 
compliance with the Trump administration's attacks on diversity and inclusion. Health 
care – including reproductive care – and nutrition programs essential for veterans and 
their families are also widely under attack.  Already, the Trump administration has 
signaled its plans to rescind a rule that allows veterans to access abortion care in cases of 
rape, incest, life or health endangerment of the pregnant person. And the contributions 
of active women service members, including transwomen, have been consistently 
denigrated by Secretary of Defense Pete Hegseth who is working to curtail or eliminate 
their full participation in our armed services, including at the very highest levels. 

Women veterans have proudly and faithfully served their country. But in just its first 
months, the Trump Administration has already demonstrated its disrespect and disregard 
for veterans, and women veterans in particular. As the administration continues its attacks 
on the federal workforce, civil rights protections and more, the growing number of 
women veteran workers will continue to see their gains threatened.  

The authors are grateful to Jaclyn Dean, Mettabel Law, Anwesha Majumder, Brittany 
WIlliams and Gail Zuagar for their insights and support. 

 

https://www.axios.com/2025/01/24/dei-orders-disabled-workers-telework
https://www.employmentlawworldview.com/update-us-dol-order-directing-departments-to-cease-enforcement-of-affirmative-action-requirements-of-eo-11246/
https://www.epi.org/blog/veterans-fought-for-the-right-to-collectively-bargain-congress-should-defend-it/
https://nationalpartnership.org/asian-and-black-women-lead-union-growth-in-2024-but-threats-loom/
https://nationalpartnership.org/asian-and-black-women-lead-union-growth-in-2024-but-threats-loom/
https://www.thenation.com/article/society/elon-musk-nlra-serious-threat/
https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
https://nationalpartnership.org/20-ways-the-trump-administration-has-already-harmed-women-and-families/
https://labortribune.com/federal-judge-reverses-trumps-firing-of-nlrb-chair-gwynne-wilcox/
https://asamnews.com/2025/03/14/diversity-equity-and-inclusion-erasure-japanese-american-history-removed/
https://www.santafenewmexican.com/news/local_news/defense-department-navajo-code-talker-content-removed-in-dei-purge-will-be-restored/article_45adce98-040f-11f0-8162-ab7f2dedca51.html
https://www.washingtonpost.com/dc-md-va/2025/03/14/arlington-cemetery-website-dei-removals/
https://www.militarytimes.com/news/your-military/2025/03/18/pentagon-restores-pages-on-black-moh-recipient-japanese-american-unit/
https://www.pbs.org/newshour/politics/5-reasons-federal-cuts-are-hitting-veterans-especially-hard
https://www.reginfo.gov/public/do/eoDetails?rrid=872014
https://nationalpartnership.org/news_post/npwf-praises-veteran-affairs-final-abortion-care-rule/
https://www.npr.org/2025/02/27/g-s1-51057/transgender-soldiers-military-ban-trump
https://www.npr.org/2025/01/22/nx-s1-5269824/pete-hegseths-views-about-women-and-military-standards
https://www.militarytimes.com/news/your-military/2025/03/17/dod-leadership-firings-spark-concerns-over-support-for-female-officers/

